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FUTURES FORUM 
Toward a Better Way to Work 

 
How can we evolve legal services regulation to increase access to justice 

and spur innovation in legal service delivery? 
  

 

Deno Himonas.  Deno is a partner with the law firm of Wilson Sonsini 
Goodrich & Rosati. He joined the firm's litigation and appellate practices 
upon his retirement from the Utah Supreme Court in March 2022. Prior to 
stepping off the Supreme Court, where he served for 7 years, Deno was a 
trial court judge for over 10 years. Throughout his legal career, Deno has 
concerned himself with issues relating to the access and affordability of civil 
justice in the U.S. court system. 

 

Crispin Passmore. Crispin runs Passmore Consulting, providing regulatory 
and strategic advice to a select group of legal business, investors and law 
firms in the U.K. and U.S. He also provides support to regulators that want to 
liberalise and reform the legal market. He has worked in the legal industry 
for over 30 years and was central to the reform of the England & Wales 
regulatory system over the last 15 years. 

 

Lucy Ricca. Lucy is the Director of Policy and Programs for the Center on the 
Legal Profession at Stanford Law School. Before starting this role, Ricca was 
the first Executive Director of the Utah Office of Legal Services Innovation, a 
new regulator of legal services launched by the Utah Supreme Court. Ricca 
has been immersed in the movement to reform regulation of the legal 
profession to increase innovation, market diversification, and access to 
justice. She was a Special Project Advisor at the Institute for the Advance-
ment of the American Legal System (“IAALS”), advising on the Unlocking 
Legal Regulation project. She served as the Executive Director of the 
Stanford Center on the Legal Profession from 2013 – 2018. She also served as 
a Lecturer at Stanford Law School and has written on the regulation of the 
profession, the changing practice of law, and diversity in the profession.  

 

Chris Boyd. Chris is the chief operating officer of Wilson Sonsini Goodrich & 
Rosati, where he oversees the teams responsible for attorney recruiting; 
diversity and inclusion; human resources; knowledge management; 
marketing and business development, practice management; professional 
development; research services; and work allocation programs. He also 
focuses on ensuring these functions are aligned internally and effectively 
support the business plans of the firm, its departments, and practice groups. 


